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Helen Thompson, senior ed major, 
appointed by governor to CHE 
by Karen Huffman 
Helen Thompson, a UPS 
senior education major, was 
appointed by the governor to 
the State Council on Higher 
Education in mid-January. 
The council is charged with 
the responsibility for the overall 
planning of post-secondary 
education in the State of 
Washington. 
Thompson will complete a 
six-year term, ending June 30, 
1977, left vacant by former 
Tacoman Goodwin Chase, 
making her one of nine voting 
members on the council. 
The expanded council also 
includes an advisory board 
consisting, in part, of two state 
representatives, two state 
senators, two representatives 
from the governor's offices, and 
ten representatives from 
various college communities. 
Thompson has not yet 
attended any council meetings, 
which are held about every six 
weeks. 
Thompson's appointment by 
Governor Dan Evans by no 
means marks the beginning of 
her involvement in education; 
the history of her concern in the 
quality of education stretches 
back many years. Most recently 
she has actively participated in 
two local alternative education 
programs—Search and N a n ic h . 
The energy and innovative 
drive exemplified by these kinds 
of programs were exactly the 
qualities the governor was 
looking for in filling the council 
vancancy. 
Thompson chaired the Search 
Committee, which was initiated 
and financed by the Junior 
League of Tacoma, a service and 
education organization for 
women. 
As only a part of its activities, 
the Search Committee initiated a 
series of "contemporary-life" 
classes held on a once-a-week 
basis for 12 weeks. The Search 
Committee obtained support 
from several professors at UPS, 
PLU, and TCC, as well as from 
other community organizations. 
Lectures, films, and discussion 
groups were organized to cover 
such varied topics as government 
and politics, art, environment, 
and the future. An outgrowth of 
Search is the new Studies and 
Services Program at TCC, which 
is generally oriented for women. 
Nanich (a Chinook word 
meaning "to seek" or "to 
observe") was an alternative 
education program at Clover 
Park High School developed in 
the spring of 1972. The idea 
originated with several teachers 
and was planned by a board of 
students, parents, and faculty 
members. 
Nanich was an opportunity 
for 90 students, who had applied 
and been screened for the 
program, to actively participate 
in the process of education. It 
was a step in the direction of 
more student responsibility and 
decision-making, a more 
progressive approach to 
education. 
In the past, Thompson 
explained, the council has 
considered such issues as the 
tuition discrepancy between 
part-time and full-time students. 
Formerly, part-time students 
paid more per credit than 
full-time students. 
Currently, the council is 
searching for duplications of 
degree programs in the state's 
school system. This search could 
lead to a weeding out process 
that might increase efficiency. 
As a relatively new addition 
to the state's overall education 
system, Thompson said, the 
council has been doing its best 
to take care of educational 
matters as they need attention. 
Its developing role is in 
anticipating future needs and 
planning for them, rather than 
being forced into repairing 
damages, she said. 
Some of the areas of coming 
concern are in the further 
development of continuing 
education of vocational training, 
adult enrichment education, and 
public service programs. 
State-funded self-improvement 
or individual development 
programs are virtually 
non-existent. 
However, Thompson firmly 
believes that these and other 
innovative programs will be 
created. 
She optimistically predicts, 
"Education has got to change 
and is going to change, because 
the world is changing! New ways  
are being sought." 
She, her husband, Brewer, 
and their four children, ranging 
in ages from 10 to 19, reside at 
7609 Harmony Place SW. This 
spring she is student-teaching at 
McCarver Elementary. In May 
she will be graduated with a B.A. 
in elementary education. 
The Board of Trustees 
Wednesday adopted the basic 
assumptions for the 1974-1975 
budget, reviewed a Salaries 
Committee proposal for 
equitable faculty salaries, and 
considered a proposed 
"Procedures for Handling 
Disruption." 
Basic budget assumptions for 
next year's budget, reported 
fully in last week's TRAIL, are: 
Full-time enrollment will 
not increase. 
There will be no basic 
change in the total number of 
full-time faculty over the next 
two years. 
Lecturer and graduate 
assistant positions will be 
eliminated wherever possible. 
—$261,000 will be allocated 
to faculty salary increases. 
—Tuition will be raised $200. 
Room and board will go up 
$100. 
Applied music fees will be 
raised to $100 per semester and 
deferred payment fees will be 
raised to $20 per term. 
—Student aid will be increased 
by a total of $101,000 for 
1974-75. 
—The total university budget 
will be balanced at about $12 
million. 
Budget cuts were also made 
in faculty travel, capital 
equipment, maintenance and 
operation of the physical plant, 
computer services, and an overall 
15 per cent cut over 1973-74 
spending levels. 
Over $72,000 are built into 
the budget to be reallocated for 
the enrichment of the 
educational program, and 
$75,000 are waiting in a pool to 
be used for reallocation on a 
priority basis. 
The trustees also accepted a 
proposal by the Salaries 
Committee of the local chapter 
of the American Association of 
University Professors to change 
the salaries schedule, in order to 
make salaries more equitable. 
(For full coverage, see inside 
pages.) 
In other action, the trustees 
adopted a resolution 
recommending that age 65 be 
"fixed as the mandatory age of 
retirement." 
"Exceptions to this policy 
may be made only upon the 
action of the Board of Trustees, 
and in the case of any individual 
the decision to grant an 
exception must be made 
annually." 
The resolution was aimed at 
those UPS faculty who are 
serving in positions emeritus, 
past the age of 65. 
"The question arises now 
only because of the limited 
number of job opportunities for 
new Ph.D's," stated the trustee 
report. 
DISRUPTION 
The board also considered a 
set of "Procedures for Handling 
Disruption at the University of 
Puget Sound," which had been 
developed by students and 
administrators working together. 
The intent of the procedures 
is to carefully define what action 
should be taken by the 
university to handle disruptions 
on campus. 
Under the new procedures, 
the president is to call upon the 
advice of the dean for students, 
the ASUPS president, or the 
Faculty Senate chairman in the 
event of a crisis. 
With these advisors, the 
president will engage in 
discussions as "the 
representative of the university." 
He would also be able to 
request a temporary restraining 
order, using the proper legal 
procedures. Police intervention 
will be limited to "containing 
conflicting groups" and 
"enforcing temporary restraining 
order[s]." 
The procedures recognize 
that "a major contributing 
factor in the escalation of 
disruption is the unfounded 
rumor. Clear, effective 
communication will forestall this 
danger." 
It is also recognized that 
unexpected violence "would call 
for a type of administrative or 
police action outside the 
procedures specified." 
Nor do these procedures 
apply to routine police 
assistance requested by the dean 
for students. 
Finally, the procedures state 
"the university campus is not a 
sanctuary from the rule of law. 
Police may from time to time 
come onto campus to insure 
personal safety or protect 
property without official 
authorization from the 
university. 
"At these or other times, a 
student who violates the law 
may expect to incur penalties 
prescribed for all citizens and 
should not expect special 
consideration because of status 
as a student." 
—In other action, the trustees 
approved several Faculty Code 
revisions proposed by the 
faculty and approved the 
establishment of the Faculty 
Committee on Appointments, 
Reappointments, Tenure and 
Promotion. 
Helen Thompson 
Trustees adopt budget assumptions 
Aspiring to a lofty seat? Today is last day to file. 
Today is the filing deadline 
for ASUPS Spring Elections, and 
the hectic weeks of campaigning 
and publicity begin for all 
candidates vying for office. 
Election week activities include 
the presidential and vice 
presidential candidates' dinner 
address February 26 in the Great 
Hall, and the Presidential Forum 
in the SUB Lounge on March 6 
at 7 p.m. 
Offices represented in the 
ASUPS Spring Election are 
President, Executive Vice 
President, Business Vice 
President, Activities Vice 
President, five one-year senators 
and an undecided number of 
six-month replacement senators. 
(The number is undecided as 
present senators are required to  
resign from office if running for 
an executive position. If this 
occurs, the number of six-month 
senators would be altered.) 
This year voting will be 
centrally located in the 
basement of Jones Hall, using 
two registered voting machines 
to speed up the process for those 
students wishing to vote 
between classes. For security 
and reliability, voters will again 
be asked to present two pieces of 
-identification to prove they are 
fee-paying members of the 
AS UPS. - 
Primary Elections will be held 
February 28 through March 1 
from 8:45 a.m. until 5 p.m. 
Final Elections are March 7 and 
8 from 8:45 a.m. to 5 p.m. The 
winning officers will be 
announced at the Pl..etions 
Banquet in the Great Hall from 
5-6 p.m., March 8. 
The Elections Committee has 
drawn up detailed campaign 
regulations which may be 
secured in the ASB Office. 
Also to be decided in the 
Primary Election are two 
proposed Constitutional 
c h a nges—" Finance Committee 
Membership Change" and 
"Activities Director." 
The first change would 
modify the Finance Committee 
so members would include more 
student senators than executive 
officers. The emphasis of this 
change is not to take away 
power from the executive 
officers, but rather to help 
senators understand the financial 
issues which they are required to 
consider in the Student Senate. 
With this change, the Finance 
committee would consist of the 
Executive Vice President and 
four members of the Student 
Senate, the General Manager as a 
non-voting member and the 
Business Vice President acting as 
a non-voting resource person. 
The second Constitutional 
change deals with student 
activities. This change would 
eliminate the office of ASB 
Activities Vice President and 
create a graduate student 
position to oversee and 
coordinate ASB, SAC, and 
7-Day Campus activites. 
This coordinator would be 
appointed by and be responsible 
to the ASB President and the 
Dean for Students. 
A position such as this would 
iron out any conflict or friction  
between the various activity-
oriented groups on campus. This 
activities director would not do 
away with or combine such 
groups, but coordinate and 
direct each group's activities so 
they can run in harmony with 
each other. 
If this proposed amendment 
is adopted during the Primary 
Elections, eliminating the 
Activities Vice President, that 
office will not appear on the 
final ballot. Questions about the 
proposed Constitutional changes 
or elections should be directed 
to Randy Foster, Doug Wyckoff, 
or Brooks Hull in the ASB 
Office or brought before the 
Student Senate which now 
meets on Tue4days at 4:30 p.m. 
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Cheerleaders at UW: 
'the looks, the legs' 
It is a curious and peculiar phenomenon indeed 
that the University's athletic department completely 
funds the UW cheerleading corps—more specifically 
those eight individuals generally referred to as the song 
leaders. 
This phenomenon becomes more significant when 
one realizes the athletic department does not presently 
fund any intercollegiate athletic programs:for women. 
Cheerleader funding involves uniform allowances, 
cleaning costs, per diem money and transportation while 
on football road trips. 
The simple explanation probably is that "girls 
play cheerleader—boys play basketball." Historically, it 
has always been this way, so why change now? 
This tradition has come under heated attack with 
the onslaught of women's liberation, and some questions 
do seem appropriate. 
At last weekend's UW-Seattle U basketball game 
in Edmundson Pavilion, the rational mind boggled at the 
following question—what relevance do eight scantily-clad 
dancing women have to a basketball game? 
If the function is to initiate and proliferate 
"spirit" among the student body, then the UW's cause is 
surely lost. This is clearly evident when Husky rooters 
stare blindly week after week at eight "song leaders" 
Student Senate action 
highly inappropriated 
In our opinion, the action of the Student Senate 
Tuesday night was highly inappropriate. In fact, that was 
just the trouble— nothing was appropriated. 
The senate, for the first time in a very long time 
indeed, had a chance to really do something with our 
money and, as always, it did nothing. 
President Randy Foster had conceived a 
refreshingly brilliant plan to take $3,500 of ASB reserve 
funds and transfer them to a Senior Class account for 
use by the graduating class to present the university with 
some kind of gift. For example, the money might be 
used to purchase any modestly priced (and badly 
needed) piece of equipment that the university could 
not otherwise afford. It could be used for library books, 
for faculty development and research, for grounds 
improvement, for additions to the UPS Museum of 
Natural History, or for just about anything that might 
benefit students and the institution. 
Each year a similar amount could be set aside and 
if the ASB met with financial difficulties in any one 
year, it could simply cancel the gift for that year. , 
The plan couldn't make more sense. It's 
practical and it's generous. But even when our senators 
are practical — and that isn't often — they are never 
generous. They voted the proposal down. 
In the words of Business Vice President Steve 
Mills, "Students don't care anymore about leaving a last 
memorial; they would be happy if ASB fees were cut." 
But the senate has no authority to lower those 
fees and it is not likely that the university would lower 
them, so what happens? The $3,500 goes back into 
reserves, unused and absolutely worthless to the students 
whose fees raised that money. 
Smart thinking, senators! 
Alan Smith 
Seri Wilpone 
Poetic inmate wants 
correspondence 
from young persons 
I would appreciate it if you would enter my name 
and address in the students' newspaper for 
correspondence to ladies I would really be glad if you 
would describe me as  I have arranged. I am a 25-year-old 
blackmate, at the Federal Prison, on McNeil Island.  I 
came from Washington, D.C. and was born under the 
sign of Aquarius. I am very intelligent, I write very 
extraordinary poetry, and some of it is really down to 
earth. I would love writing to any young person who 
really cares to write me. 
Reginald E. Bailey 
No. 36982 
Box No. 1000 
Steilacoom, Washington 
who appear at the proper times to do their thing, and 
then disappear. 
The question of relevance remains. If the function 
is to entertain wandering male eyes, why not provide a 
comparable show for the feminine half of the audience? 
Can you imagine eight physically attractive males 
kicking their legs this way and that every time Coach 
Mary Harshman called a time-out? Complete with a big 
facade called a smile? Indeed, the thought is absurd. 
At the University of Puget Sound in Tacoma the 
grand ole' institution of cheerleading and song girls was 
dismissed after last season as archaic and irrelevant. When 
someone in the crowd feels obliged to "get the spirit" 
going, that person merely jumps up and proceeds 
accordingly. That strikes me as reality. 
An official in the UW's athletic department 
summed it up quite succinctly when queried about the 
purpose of eight dancing women at a basketball game. 
"They're the looks, they're the legs." 
The larger sociological implications of this 
peculiar institution are stated clearly by Dr. Kathryn 
Calarenbach, professor of political science at the 
University of Washington. 
"Girls are the spectators and the cheerleaders. 
They organize the pep clubs, sell pompons, make cute, 
abbreviated costumes, strut a bit between halves and 
idolize the current football hero. This is perfect 
preparation for the adult role of women—to stand 
decoratively on the sidelines of history and cheer on the 
men who make the decisions." 
Indeed, cheerleaders and song girls are as much a 
part of the American way as apple pie—and who among 
us would dare question such a time-honored tradition? 
Larry Maloney 
Editor's note: The above commentary was taken 
from the University of Washington Daily. Unfortunately, 
however, the UPS cheerleaders were reestablished as a 
group later on in the season, although with no financial 
support from the university or student body. 
Student perplexed 
by Winterim costs 
I am most perplexed by the Winterim tuition 
schedule. It grossly discriminates against the part time 
student and I am amazed if it has not been previously 
questioned. 
Full time academic year students are not charged 
for Winterim. Those who attend full term for one term 
are charged $130. Part time students must pay $260. In 
other words, a student who takes four units in the fall is 
eligible for reduced tuition, but the part timer who takes 
two units each term must pay the full amount. Please 
explain the reasoning behind this discrepancy. 
In essence, part time students are subsidizing the 
education of those who can afford to attend full time. 
They are being penalized for inadequate financial 
backing even though they contribute a greater amount 
to the university's support. By extending his education, 
the part time student must pay additional annual tuition 
increases. The Winterim fee schedule fails to take into 
account attendance at summer school, which is also 
subsidized by part time students. 
I'm not suggesting that Winterim be free. 
Obviously the faculty must be paid for its services. 
However, the present tuition schedule should be revised 
so it is equitable and non-discriminatory to part timers. 
Perhaps a reduced flat fee is the best solution. 




by Alan Smith 
We may be sued for this one, but rumor has it that 
once upon a time, a proposal to name one of the newer 
residence halls Clapp Hall after Trustee Chairman 
Norton Clapp, was quietly squelched. 
We don't know why — after all, what better sequel 
to Ball Hall? 
Humbug! 
TRAIL ad misleading 
The National On Campus Report states as follows: 
Misleading advertising running in a number of campus 
newspapers offers a "library size 1973 Webster 
dictionary" for only $15.00. 
"I t's a spurious 'Webster,' definitely not our 
product," says an advertising  executive of the 
well-known Merriam-Webster Publishers. 
"We believe that the book offered in the ads was 
published some time ago under another title and now 
renamed 'Webster.' 
"The name 'Webster' fell into the public domain 
many years ago, and unfortunately, we have no control 
over its use by promoters attempting to capitalize on our 
famous dictionary. But we question whether this book 
ever sold for $45.00 as the campus newspaper ads 
claim," says the Merriam-Webster spokesman. The 
company also says, "The lack of many current technical 
words in the advertised publication casts suspicion on 
the ad's assertation that the book is a '1973' edition." 
The advertising is being placed by a Canadian sales 




Editor's note: Those who have purchased 
dictionaries through the TRAIL, thinking they were 
ordering Merriam-Webster's, are welcome to a refund. 
The TRAIL is not, however, running the ad on a 
percentage basis. 
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Desmond Taylor, library director. 
Whose folly is this? 
Faculty Senate questions value 






may oiler RI via 
overseas training 
For the session starting Fall, 1974, 
Euromed will assist qualified Amer-
ican students in gaining admission 
to recognized overseas medical 
schools. 
And that's just the beginning. 
Since the language barrier constitutes 
the preponderate difficulty in succeed-
ing at a foreign school, the Euromed 
program also includes an intensive 
12 week medical and conversational 
language course, mandatory for all 
students. Five hours daily, 5 days per 
week (12-16 weeks) the course is 
given in the country where the student 
will attend medical school. 
In addition. Euromed provides stu-
dents with a 12 week intensive cul-
tural orientation program, with 
American students now studying medi-
cine in that particular country serving 
as counselors. 
Senior or graduate students currently 
enrolled in an American university are 
eligible to participate in the Euromed 
program. 
For application and further 




170 Old Country Road 
Mineola. N.Y. 11501 
Library completion delayed 
The completion of the library 
addition is running several 
months behind schedule, 
according to Desmond Taylor, 
library director. 
Poor weather and a shortage 
of some items has delayed the 
completion of the 65,400 sq. ft. 
addition from April 15 to May 
15 for the first two floors and to 
an even later date for the top 
floor, Taylor said this week. 
Poor weather was responsible 
for holding up work on the 
inside of the building. 
"We got a good break last 
week with the clear weather 
which allowed the tarring of the 
roof. When the rest of the 
windows are installed and the 
addition has dried out, the floors 
can be sanded, the inside walls 
erected, and the other indoor 
work can proceed," he 
indicated. 
Carpeting for the library was 
expected this month, Taylor 
said, but added that the carpet 
probably will not arrive until 
March due to the shortage of 
synthetics made from petroleum 
products. 
Meanwhile, the library staff 
has been busy getting ready for 
the carpet, moving the reference 
section of the library from the 
north end of the first floor to 
the west wing where it will 
remain. 
Although the carpeting is not 
expected for some time, Taylor 
said the Winterim was an 
appropriate time to do the 
moving. 
Construction on the library 
began last March. 
One of the features of the 
new addition will be the diverse 
study situations provided. 
Besides lounge-type study and 
partitioned tables now offered in 
the library, the new building will 
have individual rooms for 
undergraduates, graduates, and 
faculty members. 
There will be 68 semi-private 
single rooms, small enough to 
accommodate only one student, 
with sufficient enclosure to 
insure privacy and prevent 
distraction. In addition, there 
will be 32 soundproof, 
multi-purpose rooms, wired for 
various audio-visual machines. 
Twenty-six soundproof study 
carrels for graduate students will  
be provided. These rooms could 
be assigned on a semester basis 
for those needing to do 
extensive research in the library. 
Similar rooms will be available 
to faculty who may also be 
doing research or working on a 
book. 
Between the two buildings, 
the seating capacity of the 
library should be around 1,000, 
or roughly able to accommodate 
one-third of the student body. 
The volume capacity of the 
library will also increase from 
around 176,000 to 500,000 
volumes. 
The addition will contain two 
elevators for public use. 
Cost of the project is under 
three million dollars. Architects 
of the building are Krona, 
Ziegler, and Associates of 
Tacoma. Contract for the 
construction of the building was 
awarded to Pilcher Construction 
Company. 
New assistant dean post proposed 
The propriety of workshop 
courses was the recurrent theme 
of last Monday's Faculty Senate 
meeting. The issue erupted over 
the Curriculum Committee's 
recommendation for an 
Environmental Science 350 
class, "Workshop in 
Environmental Science." 
The class was approved and 
will be taught in 30 hours of 
laboratory and 40 hours of 
lecture, over a short, two-week 
period. 
Dr. James Clifford, of the 
Chemistry Department, asked if 
it was possible to take a regular 
one-unit course and condense it 
from 13 to four and one-half 
weeks of a summer session. This 
is possible, he said, answering his 
own question, but barely. Then, 
he asked, is it possible to 
condense a course again to two 
weeks? 
Clifford said 	 his physical 
chemistry students put in about 
200 hours in one semester. "To 
do this in two weeks," he said, 
"you'd have to give up 
sleeping." 
Theodore Taranovski, 
history, Wilbur Sims, 
mathematics, and Dean of the 
University Thomas Davis also 
expressed misgivings 
Can we really expect the 
student to get a full unit's worth 
out of a two week course? 
Clifford asked. He said the 
School of Education teaches 
dozens of these things. 
Dr. Robert Hostetter, 
education, jumped to his  
department's defense, saying the 
research has shown that more 
learning can be done in a 
concentrated 'period of time 
than when spread out over a 
long semester. 
Guidelines have been made 
by the School of Education 
which require the equivalent of 
sixty 50-minute periods before 
the department will offer that 
course. That is more 
class-contract hours than most 
courses have during the regular 
term. Some courses, Hostetter 
said, only meet one hour a week; 
yet they carry a full unit of 
credit. 
Taranovski wanted to know 
how much time could be spent 
in class a day before students' 
concentration and, hence, ability 
to learn dropped off. 
"During two-hour lectures, 
my students begin to drop off," 
Taranovski said. "How can 
anyone sit through six hours of 
class a day?" 
Hostetter said the workshops 
experimented with other forms 
of learning rather than the 
traditional lecture. There is some 
"give -an d -take dialog" and 
occasional practical sessions. 
"One of the best learning 
experiences I've had was at a 
24-hour workshop on teaching 
methods with disabled 
children," Hostetter said. 
But, Hostetter added, "I 
could question the usefulness of 
workshops for people who 
haven't had practical experience 
in the field. 
Academic Dean Tom Davis 
announced a plan for the 
reorganization of academic 
administration at Tuesday's full 
faculty meeting that would 
establish a new assistant dean 
post and divide the work of the 
Winterim director and division 
chairmen between the new 
assistant dean and Davis himself. 
In the process, the Winterim 
director and division chairmen 
posts would be abolished. 
Davis said he hoped the new 
assistant dean position could be 
filled by a faculty person who 
would also be teaching a few 
classes a year. He added that the 
position could be established for 
The University of Puget 
Sound has received an ITT 
no-strings grant of $10,000 to be 
used for faculty development, 
President Philip Phibbs 
announced last week. 
Phibbs said Neil McReynolds, 
PIT regional representative, had 
asked Gov. Dan Evans' 
administrative assistant, James 
Dolliver, to submit a list of ideas 
which ITT funds could be 
used to finance. Dolliver, who 
happens to be a UPS trustee, 
urged McReynolds to consider 
the University of Puget Sound as 
a possible recipient of these funds. 
ITT was interested and 
Phibbs was asked to determine 
what he would do with the 
funds if he received them. 
Ph ibbs formed an informal 
committee with Profs. John 
Magee and Franklin Hruza and 
developed a proposal to use the 
money to improve the quality of  
a three-year trial period. 
In order to abolish the 
division chairmen positions, the 
Faculty Code would have to be 
revised, Davis indicated. 
Davis said he was open to 
suggestions about the post and 
recommendations for a person 
to fill the position. 
In other business, President 
Philip Phibbs proposed a second 
full faculty conference, 
Evergreen II, this time to be held 
on campus. 
"It has been a frustrating and 
disappointing year. Things have 
not progressed as rapidly as I 
had hoped, nor have the issues 
to which we have addressed 
teaching at UPS by improving 
the faculty. 
ITT's central office in New 
York City liked the idea, Phibbs 
said, and offered $10,000 for 
UPS to put the program into 
effect. 
"The small private 
institution," Phibbs said, "is 
primarily concerned with 
teaching. When the faculty are 
here for a long period they are 
not always able to keep up with 
new developments in their field, 
and as the discipline changes, 
faculty members need 
retraining." 
Ten thousand dollars, Phibbs 
warned, would not stretch all 
that far. He said "limited 
sabbatical leaves," or 
" m i ni-sabbaticals," could be 
financed with these funds. Or 
they could be used to finance 
the research of a faculty member 
while he remains teaching  
ourselves been exciting. We have 
had to concentrate on 
reappointment, tenure, and the 
budget. But these have been very 
vital concerns. In the next five 
years 95 faculty will be 
considered for tenure, but only 
five will be retiring," Phibbs 
said. 
He suggested that this was a 
good time to once again discuss 
the directions in which the 
university is heading. 
After the faculty expressed 
interest in having another 
faculty conference, Phibbs said 
he and two appointed faculty 
members would make plans for 
the event. 
The first faculty conference 
was held in the fall at the 
Evergreen Inn near Olympia. 
ITT grants UPS $10,000 
it I OW 
YOUFt OLD LENSES 
SVIAPED LACED IN MODERN, 
P NEW COLUMBIAN 
FRAMES . the Vellow.Pages See  
Columbian OptiOans 
Open 5 nites 
at Mall 
FRIDAY, FEBRUARY 15, 1974 	 PUGET SOUND TRAIL 	 THREE 
2 FOR ONE 
DINNERS 
SEVEN DAYS A WEEK MONDAY THRU SUNDAY 
6th & Orchard 1 - _— Sante Gore woh 
the Levechauns 
fO, two happ y 
hours 410-6.30 
p.m., Mon thra 
sct 








AT... loundrable NEAR 381H ON SO. TAC. 
WAY 
Hours: 	 Fri-Sat 	 Ilam.-lam. 









The Blitz E 
BLITZ-WEINHARD COMPANY, PORTLAND, OREGON 
'Pinter Sketches' involves audience 
by Terri Roche 
On an assignment to cover 
the "Pinter Sketches" at the end 
of Winterim, I found myself 
racing into the Drama 
Department one day, only to 
be greeted by some 
disappointing news from the 
director, Jonathan Estrin. 
"Sweetheart! Where have you 
been? I've been trying to get 
hold of you for the past three 
days to tell you to pick up your 
ticket. I couldn't find you 
anywhere„ so I assumed you 
weren't coming and released 
your ticket and sold it this 
afternoon." I reassured him that 
it was okay—my fault for not 
getting in touch—and was put on 
the head of the waiting list. 
I arrived that Friday evening, 
windblown, slightly wet (I walk 
An exhibit of 15 works by 
Morris Graves, internationally 
known Northwest artist, is on 
view at the Seattle Art Museum 
in Volunteer Park. The museum 
joins in paying tribute to Graves' 
achievement with Washington 
Governor Daniel J. Evans, who 
recently presented the artist an 
Award of Special 
Commendation. 
The exhibit spans Graves' 
career from 1933 to 1964, and 
includes his first major painting, 
"Moor Swan," an oil completed 
in 1933 and awarded a $100 
prize in the Northwest Annual 
Exhibition by the museum in 
that year. Seattle Art Museum 
owns the largest public 
collection of Graves' work. 
In the citation given to 
Graves, who is only the ninth 
recipient of the Award of 
Special Commendation, 
Governor Evans paid tribute to 
his "outstanding contribution to 
the artistic heritage of the 
state." 
Graves, 64, now lives in 
northern California but was born 
in Seattle and achieved his 
earliest recognition here. In 
subsequent years he has won 
many awards, both in the United 
States and Europe, and his work 
is in a number of top private 
collections. 
The works in oil aouache 
to school from off-campus), and 
apprehensive about whether or 
not I would get in. I did get in, 
and inside we were organized 
into seven groups of six 
spectators each, given over into 
the hands of our ushers, and, 
each group beginning at a 
different sketch, started 
watching the show. 
The curious thing about the 
play was that we of the audience 
were eavesdropping on a portion 
of different peoples' lives. Using 
a minimum of props and a 
maximum of body English a la 
Stanislavski, the actors dragged 
the spectators into these 
mini-worlds. The result was the 
"passive" but very important 
involvement of the audience. 
The scenes we were involved 
in were either reflective, sly or 
tempera and sumi, are on display 
in the lower corridor and the 
activities room of the museum in 
Volunteer Park. 
Modem poietieg 
film series comes 
to Tacoma soon 
UPSNB—A film series on 
"Pioneers of Modern Painting" 
will be brought to Tacoma by 
the University of Puget Sound 
and the Tacoma Art Museum 
beginning Thursday, Feb. 21. 
The six-part, complimentary 
series is written and narrated by 
Kenneth Clark and covers the 
life and work of six leading 
artists of the late 19th and early 
20th centuries. Distributed by 
the National Gallery of Art, the 
films will be shown on 
consecutive Thursdays through 
March 28. 
UPS showings are scheduled 
for noon and 4 p.m. in McIntyre 
Hall, Room 6, and at the 
Tacoma Art Museum, second 
floor auditorium, for 7:30 p.m. 
Artists to be covered include 
Edouard Manet, February 21; 
Paul Cezanne, February 28; 
Claude Moket, March 7; Georges 
Seurat, March 14; Henri 
Rousseau, March 21; and Edvard 
Munch March 28  
downright hilarious. 
Kudos go to Roberta Blair, 
Jonathan Estrin, Mary Pratt, 
James Blair, Steve Caldwell, 
Randy Clark, and, Tacoma's 
resident Zero Mostel, Robert 
Martin. 
The last weekend's 
performances were sold out so 
quickly that Estrin announced a 
series of additional showings, 
which were seen on February 8, 
9 and 10. 
Pinter has often been said to 
be England's greatest modern 
playwright. This conviction was 
borne out last Friday by the 
excellent acting shown by the 
performers. For one hour we 
were transported out of our own 
worlds into an England bound 
by fog and tradition to peek into 
the private lives of people and 
customs we don't fully 
comprehend but feel a kinship 
with. 
An Art Faculty Show featuring ceramics, paintings, prints, 
jewelry, and sculpture of UPS art proffessors will continue 
through February 28. Art of Morris Graves 
on display in Seattle 
via 
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Robert Musser 
Tonight's music recital 
features Robert Musser 
COME IN OR MAIL HANDY COUPON 
Yes' I want to be saved! Send me 
	 London-Like Whistles 
Key Chain _Necklace (Number) 
	 Chrome 
I enclose $5.00 for each London-Like 
Whistle. I understand that if I am not 
totally satisfied. I will receive a complete 
refund if returned in 10 days. 




 STATE 	 ZIP 	  
Family Jewels Ltd. 
3431 West Villard Avenue 
Milwaukee, Wisconsin 53209 
Now you can 
protect yourself 
against muggers, rapists 
and worse with this 
amazing new whistle. Wear it 
as a necklace or carry it as a key chain.. Its long-range 
penetrating shrill brings help in a hurry. The next dark 
night (that's tonight!) you'll feel a lot safer just knowing 
you have the greatest protection in the world. Gives 
obscene phone callers a shrilling earful, too. 
GET IT BEFORE YOU HAD IT! 
Ten worst films of 1973 picked 
by John Black 
Every year, the film-going 
public spends millions of dollars 
on what amounts to cinematic 
trash. I would like to comment 
briefly on what I consider to be 
the ten worst films of 1973. 
Without further ado, here are 
my selections for the dishonor 
roll of 1973. 
THE WAY WE WERE—Thist 
is one of those commercially 
planned "old-fashioned love 
stories" which cheaply dispenses 
sentiment for purposes of 
making money. Unfortunately, 
the film is also repetitive and 
'boring. In case anyone was 
fooled by "Jeremiah Johnson" 
and "The Candidate" into 
thinking that Robert Redford 
might have acting talent, this 
film clearly reveals that there is 
no depth beneath his cleverly 
manipulated plastic smile which 
even puts local KIRO 
newsw oman Sandy Hill to 
shame. "The Way We Were" 
purports to explore the 
Hollywood of the '50's, but it 
actually reveals more about the 
crass commercialism of the '70's. 
Seeing this film means always 
having to say you're sorry. 
THE LAST TANGO IN 
PARIS—Thanks to Marlon 
Brando, this picture has 
received much more serious 
attention than it deserves. The 
X-rating is highly misleading, 
because the amount of sex 
displayed should have drawn 
only a PG. The producers have 
shrewdly employed the X-rating 
to draw huge crowds expecting 
to see something controversial. 
Brando is pretty good, but his 
leading lady, Maria Schneider, 
does not even succeed as a cheap 
copy of Jane Fonda. All other 
actresses, even "Deep Throat's" 
Linda Lovelace, have nothing to 
worry about regarding her 
unwelcome presence in the 
inema. The film itself is 
•Yambling, wandering and a bore 
to watch. The fact that its 
first-run  engagements were 
priced at $4 a ticket reveals how 
low some film companies have 
sunk. 
LIVE AND LET DIE—The 
James Bond series greatly 
degenerated with this offensive 
parody of the so-called black 
exploitation movement. Racial 
stereotypes run rampant 
throughout, as though to 
challenge "All in the Family" 
for the "Bigot of the Year" 
award. Director Guy Hamilton 
has single-handedly transformed 
the series into high-camp 
material. Roger Moore's 
half-hearted attempt at 
impersonating 007 is laughably 
unconvincing. The producers 
apparently realized they had a 
loser on their hands when they 
employed Paul McCartney to 
write the music. McCartney's 
name helped sell the film to 
unsuspecting viewers, who 
assumed the film would exhibit 
the same standards established in 
the previous Bond adventures. 
They lost. 
EXECUTIVE ACTION—
Another shameless attempt to 
prey on the public's conscience 
is represented by this depiction 
of the assassination of John 
Kennedy, on the intellectual 
level of "this is the way it could 
have happened, gang." In one of 
the dullest, more lifeless scripts 
ever penned, Burt Lancaster and 
the late Robert Ryan (it's filmS 
like this which have put him 
where he is today) appear to be 
reading their lines for the first 
time, from cue" cards without 
their glasses on. The stupefying 
thing about this mess is that it 
was written by Dalton Trumbo, 
who wrote and filmed the 
brilliant masterpiece "Johnny 
Got His Gun." He deserves a 
good kick in the ass for this 
travesty. 
THE SEVEN UPS—Producer 
Philip D'Antoni, famous for 
making 15-minute car chases 
which masquerade as 90-minute 
films ("Bullit," "The French 
Connection"), has now given us 
this highly-predictable action 
mellar. The car chase, as a motif, 
is now an obligatory episode 
which always come two-thirds of 
the way into the picture. In 
"The Seven Ups," the chase 
sequence is worth watching. But 
the remaining majority of the 
scenes is a total waste. The script 
makes no attempt to define the 
various characters, resulting in 
confusion as to who is shooting 
whom. The people are so cold 
and expressionless that staying 
awake through this film is the 
greatest mental exercise 
presented to the audience. 
BANG THE DRUM 
SLOWLY—Incomprehensibly, 
this film appears on some critics' 
"Ten Best Films of 1973" lists. 
It is actually a cheap copy of 
television's hit "Brian's Song." It 
deals with a baseball player who 
discovers he is going to die. If 
that sounds familiar, it should. 
Disregarding the contrived 
attempt to duplicate the success 
of "Brian's Song," the baseball 
sequences are so obviously 
phony that they are 
embarrassing. The stock 
crowd-shots are ineptly 
combined with low-angle 
glimpses of baseball action. The 
acting is obviously low-key. This 
film indicates that achievement 
implies more than simply 
copying something which has 
already proven itself. 
DI L LINGER—Depression-era 
crime is still exploited in current 
cinema. This time, kiddies, John 
Dillinger is the topic. But it 
matters little who the central 
figure is. Whether the film deals 
with Dillinger, "Bloody Mama" 
Ma Barker, Pretty Boy Floyd or 
Boxcar Bertha, the sole reason 
for its existence is to portray 
scores of people being riddled 
with thousands of bullets. Blood 
splashes across the screen, 
eventually spraying onto 
everyone. The criminals are 
always displayed from a 
one-dimensional, pretentiously 
sympathetic viewpoint. Arthur 
Penn's "Bonnie and Clyde," 
unfortunately, must take the 
blame for inspiring  these 
atrocious "remakes." 
SOYLENT GREEN—There is 
room for good science-fiction 
films dealing with ecology, but 
this one really misses. It tries to 
portray an ecological nightmare 
of earth's future. But it has a 
certain tackiness, which is 
probably due to director 
Richard Fleischer, one of 
Hollywood's most consistently 
inconsistent directo-s. In his last 
role, Edward G. Robinson is 
kindly and sympathetic as a 
kindly and sympathetic old man. 
Ile reminisces about how good  
our food used to be, as opposed 
to futuristic synthetic 
nourishment (Euell Gibbons, 
where are you now that we need 
you?). "Soylent Green's" ending 
is the only reason for its 
conception, because the rest of 
it is neither thought-provoking 
nor entertaining. 
THE LEGEND OF HELL 
HOUSE—Except for a few 
marvelous special effects, this is 
the sort of offering which gives 
good horror films a bad name. It 
is almost a complete copy of 
"The Haunting," Robert Wise's 
1963 production which has since 
become a Halloween camp 
classic. "Hell House" exhibits 
numerous horror cliches, such as 
creaking doors, sinister voices, 
decaying rooms, etc. The 
characters, of course, are all 
stereotypes. Richard Matheson 
has written good screenplays 
("The Devil's Bride," "The Pit 
and the Pendulum" and "The 
Incredible Shrinking Man"), so 
this effort is a major 
disappointment. It's enough to 
make anyone look for an 
Exorcist for entertainment. 
THE YOUNG 
GRADUATES—No list of 1973's 
notables would be complete 
without mention of this 
teeny-bopper adventure of a 
gorgeous blond high-school 
graduate who wants to celebrate 
her new position in life. There 
are so many "far out," "groovy" 
hip cliches that the audience is 
continually entertained by 
laughing at the absurdities. It is 
almost perfectly awful in its 
portrayal of teenage hitchhiking, 
dancing and sexual activities. 
The patronizing script was 
probably written by an aging 
writer who feels that his use of 
the hip cliches still proves that 
he is "in tune with the times." 
The result is a hilarious, 
hysterical attempt to be 
"relevant" to teens. The 
intellectual tone of the film is 
carried in a song which is played 
repeatedly, "Young Love, like 
Shallow Water, Never Runs 
Deep." In spite of its attempt at 
being  serious, "The Young 
Graduates" could well become a 
classic entry for any comedy 
film festival. 
I hope I have been able to 
toss a small circuit breaker into 
the above films' electric chair of 
success. I should like to 
emphasize that there were many 
good films in 1973. There were a 
few which were both good and 
bad ("Jonathan Livingston 
Seagull" was an unlikely mixture 
of beauty and birdshit). Viewing 
the above films as I have should 
not be considered negative, for it 
only reveals how truly 
worthwhile the good films were. 
Robert Musser, well-known 
Tacoma woodwind artist and 
conductor, will be the featured 
performer in the UPS School of 
Music Faculty Recital Friday, 
Feb. 15 at 8:15 p.m. in the 
Jacobsen Recital Hall. 
Musser, who is a woodwind 
specialist, will perform on the 
oboe and alto saxophone. 
He will be assisted by Edward 
Hansen, harpsichord and piano; 
Daniel Lynch, cello ; Steve 
Nelson, viola; and Linda John, 
violin. 
The program will include: 
"Sonata for Oboe and 
Continuo" by Handel, "Sonata 
for Oboe and Piano" by 
Poulenc, the "Rapsodie for 
Saxophone" by Debussy and the 
"Quartet for Oboe, Violin, Viola 
and Cello" by Mozart. 
Musser has performed almost 
every type of music, ranging 
from dance band and musical 
theater to the symphony 
orchestra and opera. 
Presently, Musser is an 
assistant professor of music at 
the University of Puget Sound 
where he directs the Symphonic 
Band, Chamber Music Ensembles 
and teaches woodwinds. 
Musser is known to Tacoma 
audiences as the musical director 
and conductor of the Tacoma 
Summer Park Concerts and as 
principal oboist with the 
Tacoma Symphony Orchestra 
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A Step off the Streetcar: On th 
by Alan Smith 
Last week the TRAI L reported that the university 
had determined to allocate a sum of $261,000 for 
faculty salary increases "which will be paid to all faculty 
and staff On a fair and equitable basis." We showed how 
that figure was arrived at by the Priorities Committee 
and reported that the Salaries Committee of the local 
chapter of the American Association of Universtiy 
Professors (AAUP) was satisfied with that figure. 
We also quoted ASUPS President and Priorities 
Committeeman Randy Foster as saying that by a "happy 
coincidence," the $261,000 figure almost perfectly 
matched a separate figure arrived at by the AAUP in 
establishing a salary equity system for UPS. 
The purpose of this article is to take a closer look 
at the proposed system which promises to insure that 
Norm Anderson: A hell of a task. 
the new salary increases will indeed "be paid to all 
faculty and staff on a fair and equitable basis." 
SURVIVAL OF THE FITTEST 
The trouble with an equitable system, UPS 
old-timers would be quick to point out, is that it makes 
it nearly impossible to reward your friends and punish 
your enemies. 
Just the other day, I was in President Phibbs' 
office discussing faculty salaries, when he leaned forward 
in his chair and said in a low voice: "Just between you, 
me and the wall, faculty salaries haven't always been 
handed out on a fair basis around here!" I have yet to 
break a Phibbs confidence, so in breaking this one, I'll 
just have to chalk it up to his own naivety in assuming 
that no one knew it. 
If you were a new or sometimes even a returning 
faculty member before Phibbs' time, your salary was 
"negotiated" on a one-to-one basis with the Dean of the 
Faculty or in the old days with the president 
himself—Dr. R. Franklin Thompson. 
There were no fixed salary rates, so you never 
really knew where you stood. If your salary was higher 
than the salary of one of your colleagues, it was not 
necessarily because you had been teaching longer, or had 
more publications or degrees, or better teacher 
evaluations (such as they were). A higher salary did not 
mean that you had a heavier classload or more students 
or more anything. Oh, there were, perhaps, some 
general salary guidelines. An assistant professor could 
seldom earn more than the division director, for 
example. Some full professors earned more than some 
associate professors. And, of course, a little something 
extra was always set aside for those who behaved 
themselves. 
But by and large, your salary was determined by 
your ability (or lack of ability) to persuade the Jones 
Hall crowd that you really needed and deserved more (or 
less). Often departmental budgets limited the size of 
individual salaries, so an assistant professor in one 
department might not have earned near the amount of 
another assistant professor in a different department. 
On occasion your salary was increased simply 
because you were liked by someone influential, and ugly 
rumors of the reverse situation were a little too 
frequent. 
STREETCAR APPROACH 
In the phrase of one professor here, the old 
administration considered every young professor a  
streetcar; there was always another one nearby. If you 
couldn't convince the administration your salary was not 
equitable, you could always leave. College professors 
were (and are) a dime a dozen ("easier to find" would be 
a more flattering cliche). 
The situation, however, was not necessarily all 
bad. Many times, genuinely good professors were 
promoted or tenured or granted raises when they 
deserved them, and they continued to turn out good 
work. Many of these professors, in fact, are still teaching 
at UPS and, with promising newcomers, form the solid 
core of really good teachers that we have with us 
currently. 
Even so, the disadvantages of the inequity system 
are all too obvious and far outweigh the advantages. 
Favoritism, misunderstandings, bad feelings, suspicion, 
and most of all, confusion—these were all symptoms of 
the unhealthy salary situation at UPS. 
Most distressing of all, especially for those who 
appreciate nice,neat graphs, was the incredible spread in 
faculty salaries for individuals doing roughly the same 
work. Figure 1 on this page, which was drawn up by the 
AAUP Salaries Committee, shows this salary spread. 
Allow me to interpret: 
The vertical axis on the left-hand side of the graph 
represents the amount of salary paid to different faculty 
members. These amounts range from $10,400 to a top 
salary of $17,000. The horizontal axis represents the 
amount of experience a UPS professor has. There are 
two general groupings along this axis—Group  1 and 
Group II. 
Group 1 includes only assistant professors. On the 
graph, the UPS teaching experience of these professors 
range from two to six years. Under each 
years-of-experience category (2, 3, 4, 5, and 6 on the 
horizontal line) is a number corresponding to the actual 
number of UPS faculty in those categories. 
Group 11 includes associate professors, one grade 
above assistants and one below full professors. 
Not only does this graph show what the faculty 
member earns and how much experience he has had, but 
it also shows what degrees he holds. Bachelor's degrees 
are represented by tiny squares, master's by circles, and 
terminal degrees by X's. (A terminal degree is the highest 
degree which is expected of a faculty member by a 
certain department. Usually, the Ph.D. is the terminal 
degree, without which most UPS faculty may no longer 
qualify for tenure. In the case of the Art Department, 
however, the Master of Fine Arts is considered the 
terminal degree.) 
Looking at- the graph, then, we see that in Group 
1-3 (assistant professors all with three years experience), 
a professor with a master's is earning more money than 
several professors with terminal degrees. In that same 
year—and nearly two inches higher than anyone else 
(measured on the original chart)—is a doctorate earning 
$15,000, when all the other doctorates are between 
$11,000 and $12,000. • 
In the fourth year of experience, there are two 
bachelor's in the $15,000 range, while doctorates of the 
same experience are only earning between $11,000 and 
$12,500! 
You can look through the other categories 
yourself, but no matter how you look at them, there is 
only one conclusion—UPS' salary schedule is less than 
equitable. 
THE FIRST STEP 
One of the things President Phibbs was most 
interested in initiating when he took over the university 
administration was a salary system based on merit. That 
is, as a professor proves and continues to prove that his 
teaching is creditable, he is rewarded through a system 
of salary increases and promotions. Under that kind of 
system, the good teacher is rewarded for being good and 
the bad teacher is given a chance to improve and then 
shipped out if he cannot. 
But the first requirement of a merit pay system is 
an underlying salary scheme that is equitable. At least 
that was the conclusion reached by Phibbs, his new 
dean, Tom Davis, Bursar Lloyd Stuckey and 
representatives of the AAUP when they met in the fall 
to discuss merit pay. 
Everyone agreed that merit pay would be the best 
arrangement, but, they found, there was no equity built 
into the present system and so no base from which to 
begin. 
In a merit system there must be known, published 
salary figures at which individuals are hired. And these 
levels must be equal for persons of equal education and 
experience. There can be no haggling over individual 
salaries behind closed doors, no wide salary 
discrepancies, and especially no favoritism. 
Phibbs was especially adamant about moving away 
from "individual negotiations with all their potential for  
favoritism." 
"We must get away from presidential favoritism," 
he said. 
This was, he explained, the most important reason 
behind the creation of the new Faculty Committee on 
Appointments, Rexpointmen:s,Tenure, 
 and Promotion nthic h will 
now review all such cases. 
With all these precautions in mind, the AAUP 
Salaries Committee, chaired by Dr. Norm Anderson and 
staffed by a brain trust of math professors, took up the 
formidable task of developing an equitable salary 
scheme. I have not even asked any of the Salaries 
Committee members what they went through to arrive 
at the finished product, but it must have been hell. Still, 
working on one of the touchiest issues around—and on 
borrowed time at that—the committee managed to come 
up with its proposal, represented graphically in Fig. 2. 
Again, let me explain: 
The horizontal and vertical axes contain the same 
information as in Fig. 1. And the different educational 
degrees held are represented in the same manner. 
What is different about this graph is that it looks 
as if it is going somewhere (except for about ten persons 
who apparently could not be worked into the new 
scheme, since their salaries have been so much higher 
than anyone else's). This graph provides annual, gradual, 
and predictable step increases for salaries ($400 each 
step for Group 1 and $350 a step for Group II). 
An assistant professor "hired on" knows exactly 
how much he will earn if he already has the terminal 
degree and how much he will earn if he does not have it. 
In the first year, for example, the professor without the 
degree would earn $500 less than the professor with the 
degree. This is represented in the graph as the 
differential of the two angles which eventually converge 
intO a single line. 
The point of convergence, you will note, is during 
the fifth contract year for the associate professors. It is 
at this time (or an equivalent time) that a professor is 
evaluated for tenure. One of the requirements for tenure 
at UPS is that the professor have the terminal degree, so 
after the fifth year, all salaries in each step of the graph 
are equal. 
The value of the terminal degree (compared with 
the non-terminal degree) decreases by $100 in each of 
the five contract years, until it becomes a requirement in 
the year of tenure for the individual. 
The really surprising thing about the equity 
proposal, aside from the fact that it appears it could 
actually work, was that it was accepted so calmly by the 
faculty. In order, to get this proposal working, it is first 
John Magee: Meritorious service first means being 
a great teacher. 
necessary to make sweeping and sometimes unpopular 
changes in the amounts currently paid to faculty 
members. (In other words, Fig. 1, showing current 
salaries, must be whipped into shape so that it resembles 
Fig. 2.) All those whose salaries are already above the 
proposed levels will receive no or very small increases 
next year. And all those whose salaries are now below 
those levels will get raises. In some cases, these raises will 
be substantial. 
Obviously, this could mean that some people who 
deserved raises this year on the basis of performance, 
will not get raises. And others who did not deserve raises 
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ay to Merit Pay 
will get them anyway. And yet, the painful fact is that , 
there is only one way to move to an equitable salary 
system in one year, and that is to just do it. 
THEY DID IT 
They did it, but their overall task is by no means 
concluded. 
Now someone—most likely John Magee's 
Professional Standards Committee—is going to have to 
come up with a decent method of evaluation to 
determine who gets to climb up the salaries ladder once 
the program is initiated. Under no circumstances will 
this progression be merely automatic. Before an assistant 
professor gets a salary increase from the second to the 
third year of experience, for example, he will have to 
show that he deserves it. 
If it is determined by the evaluation procedure 
that the teacher is not performing well enough, the 
university has the option of discontinuing the contract, 
as always. Or perhaps a teacher could be held at one step 
for more than one contract period. 
None of the details on this have been worked out 
yet and I discovered in my interviews last week that 
everyone has different ideas about what everyone else is 
thinking about them. 
The trouble is, as John Magee concedes, there has 
never been an adequate method of evaluating teachers, 
and finding one is going to prove an extremely difficult 
task. 
In the past teachers have been evaluated on the 
basis of student evaluations, class visitations, and 
colleague evaluations. 
Class visitations are so rare at UPS as to hardly 
make them admissable as evidence. And colleague 
evaluations are seldom any more comprehensive than 
general impressions about the individual's character, his 
,ibility to work with others, and his intelligence in 
conversation. 
There are at least two things wrong with student 
evaluations. First, students are usually very kind-hearted 
when it comes to filling out evaluations of their 
professors and unless a professor is really bad, they will 
give him or her a consistently high rating. Second, these 
evaluations don't ask the right questions. 
Magee thinks a system that would measure 
"output" instead of "input"—what a student learns from 
the teacher rather than how the teacher lectures or how 
friendly and available he is—would be more likely to 
reflect a teacher's ability to teach than the present  
evaluation system. Maybe so, but how do you measure 
this output—by tests? grades? enthusiasm for the 
subject? books read? papers written? And what 
monstrosity of an evaluation board would have to be 
created to review these things? 
Some professors have suggested that since teacher 
evaluations are never very accurate anyway, the university 
should abandon its attempts to evaluate teachers. 
Magee doesn't think so (and neither do I). As he 
says, some system is necessary if for nothing other than 
to remind teachers that their first responsibility is to the 
students. A Faculty Code revision adopted by the 
faculty earlier this year clearly states that teaching is the 
most important function of a teacher. Also emphasized, 
but in lesser roles, is the professor as scholar and public 
servant. These latter two roles are much less difficult to 
evaluate, of course, than teaching itself. It is easy to 
review a professor's scholastic and public servant record. 
It is quite another thing to review his teaching record. 
Undoubtedly, there will be evolved very soon now 
a preliminary proposal for faculty evaluation. It is only a 
question of time. How good it will be depends on how 
thoughtful the suggestions are from everyone 
involved—teachers, students, administrators. And once 
some working guidelines exist, it will be time to evaluate 
teachers on the basis of what they deserve as teachers. 
MAJOR FLAW 
The major flaw, however, in the current planning 
is that very few individuals seem to have any idea how to 
successfully deal with salaries and evaluations of full 
professors. You will have noticed, for example, that Fig. 
2 includes no salary provisions for these people. 
I doubt very much whether it makes good sense to 
develop the assistant and associate ranks under an 
equitable merit system, if the salaries and teaching 
quality of full professors remain as unrelated as they are 
now. 
If we are going to move to a merit system, then 
let's really move. There should be salary step increases 
for full faculty just as there are for assistants and 
associates. They should be subject to periodical 
evaluation just like everyone else, and if they cease to 
perform, there should be some way of reflecting that in 
their salaries or benefits. 
I 
 have heard several proposals suggesting how this 
might be accomplished. One of them would be to hold 
the professor at a certain salary until his performance 
showed improvement or to even move him backwards 
John Lantz: One of the brain trust. 
down the scale if improvement did not seem to be 
forthcoming. 
The trouble with this plan is that you could move 
a professor back indefinitely and never get rid of him. If 
this were done for five or six years—as it would have to 
be to prove general incompetence (because of the rules 
about tenure)—you would have a bad apple in the 
department for the tenure of a student and a half. In a 
small department, with two or three persons, you could 
have a 33-50 per cent incompetence factor for years. 
Of course, even six years is better than 20 and 
longevity just isn't a very appropriate standard for 
retention. We definitely need an evaluation procedure 
for tenured faculty. And as Magee has pointed out, if 
there were such an evaluation procedure, teachers would 
be more likely to perform better to avoid censure. It 
would be a rare case under this system when the 
university had to take drastic steps to get rid of 
someone, although it could if necessary. 
It is also probably not the case that teachers 
would be reviewed every year, which would be too much 
of an administrative task. More likely, each teacher 
would come up for evaluation before the Faculty 
Committee on Appointments, Reappointments, Tenure 
and Promotion every two or threayears. In addition, he 
would have to be evaluated before being tenured and 
before all promotions to higher grades. 
A chilling little statistic to clinch the argument for 
evaluation of faculty: In the next four or five years, 95 
professors (more than half the entire staff) will be up for 
tenure. If they all get tenure, we can count on not being 
able to hire many new people for a good many decades 
to come. 
As President Ph ibbs has said: "It is crucial that we 
make some very careful decisions." 
Faculty Position and Number of Years of Service 
Number of Faculty in Each Category 
Fig. 1—Showing the wide spread in faculty salaries under the present system. Salaries in thousands 
of dollars are represented on the vertical axis, Years of experience on the horizontal. Group I 
includes assistant professors, Group II associates. The numbers just above the horizontal axis 
represent the years of experience a teacher has in his group. Numbers below the line show how 
many teachers are in each of these categories. Terminal degrees, master's degrees, and bachelor's 
are respectively represented as X's, circles, and squares. 
Fig. 2—Showing the orderly step increases in faculty salaries under the proposed system. (See Fig. 
1 for basic information.) The difference between the two lines which eventually converge in the 
fifth year of experience for the associate professor, represents the value of the terminal degree. 
Having the doctorate means more money for the professor until he reaches that point of 
convergence, when the degree is simply required. Thereafter, all salaries are the same for equal 
experience. 
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TEMPLE 	 7-0501 
Partly Filmed in Tacoma ' 
"CINDERELLA LIBERTY" 
plus 
"MARRIAGE OF A YOUNG 
STOCKBROKER" 
8th record week. Don't miss.. 
UPS-coming 
Puget Sound will try to 
continue its late season surge 
tomorrow night when it faces 
the U. California Anteaters. 
UPS lost to the Anteaters in 
the U.C. Irvine tournament 
earlier this season. 
Wednesday night, the 
Loggers travel to Seattle to 
face the Seattle Pacific Falcons 
in a rematch. The game, which 
could be a crucial one for the 
Falcons, promises to be a 
barnburner. 
sending in the reserves. 
Bill Greenheck scored 29 
points to lead all scorers. Ray 
Warner added 19 points to the 
Logger scoring attack. Lenny 
Betts led the Lutes with 28 
points. 
Saturday night, the JV's 
DEVELOP AND PRINT YOUR OWN PHOTOS 
Sound complicated? At Photo-Dark, 
it's easy. They have complete darkroom 
facilities, including all the equipment 
and chemicals you need. 
Photo-Dark teaches classes in 
beginning, advanced and experimental 
photography. Although a small fee is 
charged for regular classes, a special free 
beginner's class will be held every 
Wednesday from 6:30 p.m. to 8:30 p.m. 
At Photo-Dark you can even rent a 
private studio for your own use. If you 
don't have a camera, you can rent one. 
Been looking for a convenient place 
to have your film processed? Photo-Dark 
is within close walking distance, and not 
only will they be glad to process your 
film, but they will also give you a 10% 
discount. 
So come on in—look_around or call 
SK9-4711 and reserve a spot in Wednesday's 
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Equality bill unrealistic 
Throughout history there has been a gross inequality between 
men's and women's sports programs. 
To put it bluntly, the men have had everything and the 
women have had nothing. 
In the past, when women were content to accept or unable to 
break out of their stereotyped sex roles, this inequality wasn't so 
serious. But now that more and more women are wishing to take part 
in sports, a closing of the gap must be accomplished. 
However, a proposed education bill now pending in 
Washington, D.C. is definitely not the solution. 
As reported in "Sports Illustrated" (January 28, 1974), this 
bill calls for "complete equity between men's and women's athletic 
programs." 
For example, if the men's basketball coach is getting paid 
$20,000 a year, the women's basketball coach would have to be paid 
the same amount. Or if the men's football team has nine coaches, then 
the women's team would also have to have nine coaches. 
Scholarships would have to be divided equally between men 
and women. 
Each school would have to comply with the bill or show 
progress towards compliance within five years, or face sanctions. 
These sanctions would include, among other things, a loss of federal 
funds. 
As I have stated before, a closing of the gap between men and 
women's sports programs is a necessity. 
But this bill would only compound the problem rather than 
alleviate it. When a women's athletic contest can draw 60,000 people 
(as many football games do) then, perhaps, complete equality would 
be in order. 
Until then it would be completely unrealistic and unfair to a 
lot of deserving high school seniors. 
Granted, women deserve a lot better treatment for their 
athletic programs. But not at the expense of the existing men's 
programs, 
A seemingly minor event has put a taint on the otherwise 
glittering career of ex-Husk ie mat coach Jim Smith. 
It concerns a transfer student for the Husk ie wrestlers who 
had applied to the NCAA for permission to wrestle this season. 
While he was waiting for word from the NCAA, ex-Coach 
Smith gave him permission to wrestle in a junior varsity match under 
an assumed name. 
The NCAA found out about it and now the college career of 
the young wrestler is in jeopardy. Ex-Coach Smith, of course, has 
taken all of the blame for the matter. 
But an "I'm sorry" was not enough on this occasion. A young 
wrestler's career has been ruined and a cloud hangs over the University 
of Washington athletic program. 
Most important, however, the reputation of Jim Smith, who 
brought the Husky wrestling program from obscurity to glittering 
success, has been tarnished. 
Sporting a 5-1 record, the 
UPS women's basketball team 
entered the second half of 
season play with games 
scheduled against Centralia and 
PLU at press time. 
The team, which consists 
mostly of underclassmen, is 
coached by Chuck Bingham and 
competes in the Northwest 
College Women's Sports 
Association. 
Next home game for the 
women's squad is February 20, 
at 7 p.m., against Olympic. 
BASKETBALL 
PLU scored 16 straight points 
early in the game to take a 23-8 
lead on the way to a 104-78 
thrashing of the UPS junior 
varsity recently. 
After leading 51-28 at 
halftime, the junior Lutes 
opened up an 84-44 lead before 
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February Sports Calendar 
Basketball 
	
February 16 U.C. Irvine, here 
Wrestling 
	
February 16 at Simon Fraser 
Swimming 
	 February 15, Central, here 
Swimming 
	 February 21-23 
N.W. Championships at Highline 
Basketball 
	
February 20 at Seattle Pacific  
GLENDALE COLLEGE 
OF LAW 
A Degree Program Qualifying Graduates For Calif. Bar Exam 
5 MM. From Downtown Los Angeles In A Suburban Community 
Enrollment Now Being Accepted For March Term 
Inquiries Are Invited By The Dean Of Admissions: 
GLENDALE COLLEGE OF LAW 
220 NO. GLENDALE AVE 
GLENDALE, CA. 91206 
	 (213) 247-0770 







3812 No. 26th St. 
Hours 10 a.m. — 6 p.m. Mon.—Sat. 
defeated the German British 
Cars amateur team. Bill 
Greenheck and Jim McGhee, 
with 23 and 22 points 
respectively, led UPS. 
SWIMMING 
UPS came up with a win and 
a loss in a recent tri-swimming 
meet. The Loggers were blasted 
by Pacific Lutheran 70-43 but 
came back to beat Central 
Washington 67-46. The 
swimmers will be in action again 
tomorrow night when they fact 
Southern Oregon in a road meet. 
UPS defeated Southern 
Oregon 65-46 Saturday. The 
Loggers won all but three events. 
Friday night Puget Sound 
blasted Humboldt 70-42. 
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TIDBITS: 
Women's basketball season 5-1 
The Tacoma City League staged its own version of the 
UCLA-Notre Dame "Game of the Century" last week. Before a 
turnaway crowd, the Wilson Rams locked horns with the defending 
league champion Lincoln Abes. 
Both teams had lost only once this season (to each other) and 
were ranked among the "Top ten schools" in the state. 
It was an exciting, pressure-packed game with the lead 
changing hands numerous times. In the end, Lincoln had come up 
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ERRORITE" CAAT MY POUUS RSTORE 
UNIQUE 
FINANCIAL PLANNING 
If You Qualify 
Your Aetna Campus Rep 
Offers a Plan of Accumulation 
UNIQUE TO THE 
FINANCIAL WORLD 
RICH THOREEN Your Campus Rep 
yOj u 
LIFE & CASUALTY 
AETNA LIFE & CASUALTY CO. 
SUITE 633 TACOMA MALL 
OFFICE BLDG. 	 475-5600 
STUDENT — FACULTY 10% SAVINGS 
Watches $10.95 up 	 Gift Certificates 
Rings $14.95 up 	 Fenton glass giftware 
Diamonds 	 Free ear-piercing with purchase 
Nationally known Brands 
	 All repairs done on premise 
Charms 	 Credit welcome 
Bracelets 
	 Hours: 10-6 Mon.—Sat. 
Our 28th year 	 SK9-4242 
SCHAEFFER'S JEWELERS C. M. W. 
Your north end jeweler 




Puget Sound National Bank 
Ski carnival promises 
snow, fun for everyone 
SNO-FUN-SKI is coming. 
This year 's ski carnival 
intends to provide snow, fun and 
skiing for everyone—faculty and 
students—on Wednesday, Feb. 
27. 
In past years, students have 
rallied strongly to this event, 
sending well over 350 people to 
the slopes for the day. Skiers 
range from non-skiers to 
advanced. But you can always go 
for the people-watching, 
sightseeing and snowball fights. 
Plans include a Tuesday night 
boogie, ski instruction for 
different levels of skiers by 
students, competitive activities 
for all levels with prizes, and 
some refreshments on the return  
trip. 
Registration for this event is 
in the SUB and Union Avenue 
tunnels until Monday, Feb. 24 at 
2 p.m. Sign-ups include 
availability of sack lunches for 
meal ticket holders, information 
on ski equipment and a schedule 
of events. 
Cost is 50 cents for 
transportation, instruction, and 
activities. Discounts on ski 
equipment and chair costs will 
be available. 
Buses will leave from the SUB 
at 7:30 a.m. and return by 6 
p.m. 
Contact Activities Office, 
SUB, Rm. 212, ext. 3374, for 
more information. 
Puget Sound Loggers beginning to roll 
It was a long time coming but 
the University of Puget Sound 
Loggers are finally starting to 
roll. 
After an 84-77 road loss to 
St. Martin's, the Loggers have 
bounced back with two straight 
victories. 
Saturday night UPS drove 
what might be the final nail into 
the coffin of Seattle Pacific 
playoff hopes with a 55-53 
nailbiter over the Falcons. 
The Loggers retained their 
mastery over crosstown rival 
Pacific Lutheran with a 76-66 
win. The Lutes came into the 
game riding atop the Northwest 
Conference with a 7-2 record 
but failed to defeat the Loggers 
for the eighth straight year. 
The two wins raised the 
Logger record to 7-14 for the 
season. 
SEATTLE PACIFIC 
Al Peeler missed a free throw 
with no time left on the clock to 
give the Loggers their second 
straight victory. 
Peeler went to the free throw 
line after he was fouled by Eric 
Walker. 
The Loggers were 
consistently outplayed by the 
Falcons and the game seemed at 
the beginning as if it would be a 
rout for Seattle Pacific. UPS hit 
an early scoring drought and fell 
behind the Falcons 24-13 early 
in the contest. UPS battled back, 
however, and trailed only 30 - 26 
at halftime. 
Second half action was a 
dogfight from the opening tip. 
With 10 minutes to go, Seattle 
had built up a 43-38 lead. It was 
then that the Loggers began a 
comeback that was to lead to 
the final hectic moments. 
Dave Hunter, former Tacoma 
Community College standout, 
led Seattle with 16 points. 
Gordon Brockman added 10 
points for the Falcons. 
The Loggers got one of their 
rare balanced scoring attacks 
with three men in double 
figures. Eric Walker led all 
scorers with 18 points. Noble 
Johnson and Fred Cain added 13 
and 12 points, respectively, for 
the Loggers. 
PLU 
Fred Cain found his shooting 
eye as the Loggers retained their 
mastery over Pacific Lutheran. 
Cain hit on 29 points, a 
season high, to lead the Loggers 
to victory. He was helped by a 
brilliant supporting cast that 
included the dominating 
defensive play of Sam May, the 
brilliant direction of Noble 
Johnson and an outstanding 
performance by Rick Brown. 
After taking a 46-37 halftime 
lead, the Loggers switched back 
and forth from a man-to-man to 
a zone defense and starved the 
Lutes into submission. A basket  
by Fred Cain with 10:15 
remaining in the game gave UPS 
its biggest lead of the night, at 
59-42. 
PLU rallied to within 66-59 
with 3:02 remaining before the 
Loggers pulled away for the 
victory. 
For the second game in a 
row, UPS outrebounded its 
opponent, holding a 42-36 edge 
over the Lutes. PLU outshot the 
Loggers but was held to 26 
fewer attempts by the tight UPS 
defense. 
Fred Cain led all scorers with 
29 points. Tommy Williams and 
Noble Johnson added 11 and 9 
tallies respectively. Lavalle Greer 
and Tony Hicks led the Lutes 
with 16 and 15 points. 
ST. MARTINS 
-- -- 
Despite the loss to St. 
Martin's, the Loggers came up 
with one of their better efforts 
of the season. 
UPS stayed closed to the 
high-powered Saints the entire 
game and trailed only 43-37 at 
halftime. A hustling second half 
effort (directed by Noble 
Johnson ) actually put the 
Loggers into a 69-67 lead with 
eight minutes to go. 
Then lightning (in the form 
of the free throw) struck and St. 
Martin's (hitting on 10 free 
throws in the final three and a  
half minutes) pulled away for 
the victory. 
Free throws played a major 
role in the Saints' victory as they 
hit on 26 of 30 from the line. 
The Loggers outshot the Saints 
from the field, hitting 53% 
(32-60) to St. Martin's 43% 
(29-72). Puget Sound controlled 
the boards, outrebounding the 
Saints by a 48-47 margin. 
The Loggers *6176- led by the 
scoring of Fred Cain, with 16 
points. Four other players were 
in double figures (Williams, 14; 
May, 12; N. Johnson, 11; 
Walker, 10) in what was perhaps 
the most balanced scoring attack 
of the season. 
The loss to St. Martin's was 
only the seventh in the 42 game 
rivalry between the two schools. 
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Win a $90.00 MEGATONE 60 
Electronic Calculator. 
Here's how—fill in the coupon below and drop it in the 
box at Hoveland's Drug Store located at 6th and Proctor 
anytime before March 1, 1974. 
A drawing will be held in the store on March 1, at 4 p.m. 
to determine the winner. 
One coupon per person, please. 
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SAVINGS COUPON 
	 —1 
ENTRY COUPON FOR MEGATONE 60 
ELECTRONIC CALCULATOR DRAWING 
TO BE HELD AT HOVELAND'S DRUG 
STORE MARCH 1, AT 4 P.M. YOU DON'T 
HAVE TO BE PRESENT TO WIN. 
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HOVELAND DRUG 
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Hot Wax and Mounting Specialists 
3907 6th Avenue 	 759-9611 
*EDELWEISS OPEN FRIDAY 'TILL 9:00 
Washington 
FREE! 
1 ROLL OF COLOR 
PRINT FILM 
WITH EACH ROLL OF 
COLOR PRINT FILM 
PROCESSED 
Expires 	 1 2 - 31 -73 	 Cash Value 1/2O 
6th AND PROCTOR 
CALL 752-3536 
gm COLOR PRIRT 
in nom plate 
Featuring Silk Prints 








History—making sale! Prices are so low 
you won't be able to resist. For the best 
selection plan to shop early. Here are 
are just a frew of the sensational values 
you will find. SP.PANNI 






7am — 2am 
Seven days a week 
Other activities scheduled: 
Honors Program sponsors 'Between the Lines' editor 
Charles A. Wells, editor and 
publisher of "Between The 
Lines," will speak at the 
University of Puget Sound 
Monday, Feb. 25, at 3:30 p.m. 
in the Student Union Building 
Lounge. 
The event is sponsored by the 
UPS Honors Program. 
Noted for his news service 
that interprets the news in terms 
of spiritual motivations—hopes, 
fears, loyalties and 
prejudices—Wells' publication 
provides readers with regular 
condensed reports of significant 
news stories. 
His topic will be "Morality in 
Public Affairs: Watergate and 
the Energy Crisis." 
Educated in Society of 
Friends (Quaker) schools, Wells 
did graduate work at the 
University of California before 
becoming a syndicated feature 
writer for Hearst papers on the 
West Coast. He has traveled 
widely in the Soviet Union, 
China and India, as well as the 
Western world. Wells began 
publication of "Between The 
Lines" in 1942. 
HONORS PROGRAM 
A spring reception for the 
Honors Program will be held on 
February 18 at 7:30 p.m. in 
President Philip Phibbs' home. 
At that time, Drs. Redmond 
and Susan Barnett, both of 
whom are Chinese historians, 
will be introduced. 
The Barnetts recently joined 
the UPS faculty. 
Using William F. Buckley's 
"Firing Line" format, TRAIL 
Editor Alan Smith will interview 
three former directors of the 
Honors Program: Drs. Ernie 
Karlstrom, John Magee, and 
Ron Fields. They will discuss the 
birth and  growth of the 
University Honors Program, 
which, unlike Departmental 
Honors, was a new movement 
in the 1950's. 
The original concept was to 
provide an opportunity for 
enrichment to the superior 
student. 
The reception is open to all 
students and faculty. 
ALEITHEIA 
The first Aleitheia meeting of 
the Spring Semester will be at 7 
p.m. on Tuesday, Feb. 19 in the 
Kilworth Chapel Basement. 
Three guest speakers will 
present different philosophical 
viewpoints on the role of the 
mass media. Dr. Leroy Annis, of 
the Department of English and 
member of the Washington 
American Civil Liberties Union, 
will discuss cases the ACLU is 
handling which deal with the 
rights of newsmen to keep their 
information sources 
confidential, and other similar 
law cases. 
Prof. Michael Tate, of the 
Psychology Department, will 
review recent research being 
conducted to study aggression in 
the media and its affects on 
society. 
Jerry Zimmerman, a Tacoma 
attorney and VISTA volunteer 
who works with the Tacoma 
Legal Aid Society, will examine 
major court cases that have dealt 
with the press. 
The format of the meeting 
will allow for maximum 
participation of the audience. 
All students and faculty are 
invited to attend. 
HOUSE OF CRITICS 
On March 21, Aleitheia will 
present a "House of Critics" 
informal debate in Mc106 at 7 
p.m. 
The topic is "The Philosophy 
of Education" with Dr. John 
Magee, of the Philosophy 
Department, defending the 
liberal arts tradition as the 
proper goal for this institution. 
Dr. Clayton Thwing, of 
business administration, will 
defend the professional/voca-
tional approach as the 
appropriate orientation for this 
school. 
isr•- 
Dr. Charles Freak 
to present paper 
es Molly Bloom 
Dr. Charles Frank, associate 
professor of English, will present 
a paper this weekend at the 
annual conference of the Pacific 
Northwest College English 
Associaton. A regional affiliate 
of the national college English 
Association, the PNCEA will 
meet February 15 and 16 at 
Pacific Lutheran University. 
Dr. Frank's paper, "The 
Ekstase of Molly Bloom: 
Phenomenological Notations on 
Her Sexuality and Temporality," 
is one of four which have been 
selected for the Saturday 
afternoon session, "Studies in 
the Novel." Other meetings at 
the conference, to be held in 
PLU's University Center, will 
include a symposium on the 
English curriculum and panel 
discussions on the English degree 
and interdisciplinary courses. 
A highlight of the entire 
program will be readings by local 
poets of their own work 
following the Friday evening 
banquet. 
2 for 1 
classifieds 
10 MISC FOR SALE 
LOUDSPEAKER SALE. Buy 
from the factory. Freight 
damaged and re-checked 
speakers. All fully warranted 
electrically. Examples: 
12-inch, three-way, $33. 
15-inch, three-way, $44. 
Gerard changer complete, 
$29.50. AM/FM stereo/rec., 
$49.80. Similar savings on 
Sony, JIC, Nikko, Gerard, etc. 
Johnzer Products. 22638 85th 
Place S., Kent. 854-5942. 
New! 10-speed Bikes. Call 
Funco VE9-5009. 
20 FOR RENT 
NEED A PLACE TO LIVE? We 
have houses, apartments, and 
duplexes. All areas, all prices. 
Call 475-2820. RENTEX FEE 
Need a roommate? Contact 
Roommate Registration. 
564-6872. 
74 HELP WANTED 
Faculty home near campus 
needs babysitter 9-10:50 a.m. 
during the spring term. Good 
weekly rates. Assured extra 
income. Call 752-0372. 
1111111111111111111111111111111 
Your classified ad in the TRAIL 
reaches about 3,000 people each 
week for only four cents a word. 
What's more, when you buy one 
ad, we give you one more for free. 
Deadline for each Friday issue is 
Tuesday Noon. Call 756-3278. 
TEN 
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Students have for many years been indoc- 
trinated with the idea that science has proved 
evolution and that all scientists believe in evolu- 
tion. The Biblical record of creation, we have 
been assured, is no longer taken seriously by the 
well informed. 
One soon discovers, of course, that much of 
what is taught from classroom podiums and 
printed in costly textbooks is mere human 
opinion . . even wishful thinking. The idea that 
evolution is a proven fact of science is a modern 
myth. Loud and frequent repetition has made it 
sound credible. 
Actually, at this moment there are thousands of 
well-qualified scientists and other educated 
professionals who have become convinced that 
the Biblical model of creation and the earth's 
history is far more scientific than is the 
evolutionary model. This, despite the 
evolutionary indoctrination received in school. 
If you enjoy forming your own opinions — es- 
pecially on matters of such basic importance as 
this, drop us a postcard at: Institute for Creation 
Research, Dept.0 - I , P.O. Box 15486, San Diego, 
California 92115. We'll send a free packet of 
scientific literature outlining the credibility of 
special creation, no strings attached. 
SUMMER JOBS 
Guys & Gals needed for summer 
employment at National Parks, 
Private Camps, Dude Ranches and 
Resorts throughout the nation. 
Over 50,000 students aided each 
year. For FREE information on 
student assistance program send 
self-addressed STAMPED enve-
lope to Opportunity Research, 
Dept. SJO, 55 Flathead Drive, 
Kalispell, MT 59901. 
YOU MUST APPLY EARLY.... 
TN!, STUDENT ASSISTANCE PRO4IIIAM NAS NEEN 
REVIEWED BY THE FEDERAL TRADE COMMISSION 
1 It 
I 	 we 
Friday, Feb. 15 
LAST ASUPS ELECTION FILING DAY 
Faculty Recital: Robert Musser, woodwinds, 8:15 
p.m., Jacobsen Hall 
Campus Flick: "On the Waterfront," 6 & 8:30 
p.m., Mc006 
Friday at Nine: Dave Harmonson, Joe Coral, folk, 
SUB 
Philadelphia String Quartet: 8 p.m., Roethke 
Auditorium, UW 
Saturday, Feb. 16 
Basketball: U. Calif. Irvine at UPS; 8 p.m., 
Fieldhouse 
Swimming: Central Wash. vs. UPS 
Flick: "On the Waterfront," 6 & 8:30 p.m., Mc006 
Opera Scenes: NE 41st & Univ. Way NE, 8 p.m., 
UW 
Sunday, Feb. 17 
University Church: 11 a.m., Kilworth Chapel 
Campaign materials go up 
Monday, Feb. 18 
Washington's Birthday—STRIKE! 
All candidates meeting: ASB Office 
Tuesday, Feb. 19 
Student Senate: 6 p.m., Mc106 
Campus Flick: "Ikiru," 6 & 9 p.m., Mc006 
Wednesday, Feb. 20 
Bookstore Clearance 
Basketball: UPS at Seattle Pacific, 8 p.m. 
Sue-Ellen Jacobs, authoress: lecture, 8 p.m., HUB, 
UW 
Thursday, Feb. 21 
Bookstore Clearance 
- 
Friday, Feb. 22 
Basketball: U. Portland at UPS, 8 p.m. 
Faculty Recital: Lawrence Ebert, flute, 8:15 p.m., 
Jacobsen Hall 
Campus Flick: "Pit & Pendulum" & "Shop of 
Horrors," 6 & 9 p.m., Mc006 
Eva Heinitz, viola da gamba: 8 p.m., HUB, UW 
4'6 
:411k .-; • _ 
-:= 
SPAR TAVERN 
2121 No. 30th. Near the Top of the Ocean 
4 BEERS for $1.00 
Chickoo—Borgors—Soafood 
JUST COLD BEER & 
THE BEST PIZZA 
Clover Leaf Tavern 
6430 6th AVE, 	 LO 4-7788 
Attention! 
There is now in your area a BARBER—STYLIST 
who knows all the latest methods of taking care 
of your hair problems. Stop in and talk to the 
manager, Don. 
CUT 'N STYLE BARBER SHOP 
2607 No. Proctor 752-9822 
PUGET SOUND TRAIL ELEVEN 
People with special skills (with musical instruments, bike 
mechanics, etc.) and who can work with young people are needed by 
the Jessie Dyslin Boys Ranch, a group home for 14 to 18-year-olds. If 
you have some spare time to donate, call Marjie Breisslour any time 
Monday through Friday at LE7-3891. 
The Department of Aerospace Studies has scheduled the Air 
Force Officer Qualification Test for February 23, 1974 at 8:15 a.m. 
in Mc106. The exam is for all University of Puget Sound students who 
are interested in applying for an Air Force Scholarship and a future 
• career as an Air Force Officer. How does free tuition and free book 
fees sound to you? Why not check into ROTC and see what we can do 
for you? Call the Aerospace Studies Department, ext. 3264, or drop 
in to see us in the UPS Fieldhouse. 
Scholarships of up to $300 for junior and senior women 
preparing for careers in communications are being offered again this 
year by the Seattle Professional Chapter of Women In 
Communications, Inc. 
This year the scholarships will be awarded to women students 
enrolled in communications programs at schools offering either majors 
or minors in communications. Deadline for return of the completed 
forms is March 1, 1974. 
Students wishing to renew their financial assistance for the 
1974-1975 academic year must complete the Parents' Confidential 
Statement or Student Financial Statement and submit it directly to 
the College Scholarship Service for processing before April 1, 1974. 
Hopefully, this new procedure will enable the financial aids staff to 
reply to applications earlier than in previous years. All forms may be 
obtained from the Office of Financial Aids, Jones 108. Students 
submitting applications after the due date will only be considered for 
assistance when and if additional funds become available. 
FRIDAY. FEBRUARY 15, 1974 
Pictures talk. 
Some little boys don't. 
Some inner-city ghettos have special schools. For little 
boys who don't talk. 
Not mute little boys. But children so withdrawn, so afraid 
of failure, they cannot make the slightest attempt to do any-
thing at which they might fail. 
Some don't talk. Some don't listen. Most don't behave. And 
all of them don't learn. 
One day someone asked us to help. 
Through Kodak, cameras and film were distributed to 
teachers. The teachers gave the cameras to the kids and told 
them to take pictures. 
And then the miracle. Little boys who had never said any-
thing, looked at the pictures and began to talk. They said 
"This is my house." "This is my dog." "This is where I like 
to hide." They began to explain, to describe, to communicate. 
And once the channels of communication had been opened, 
they began to learn. 
We're helping the children of the inner-city. And we're 
also helping the adults. We're involved in inner-city job pro-
grams. To train unskilled people in useful jobs. 
What does Kodak stand to gain from this? Well, we're 
showing how our products can help a teacher—and maybe 
creating a whole new market. And we're also cultivating 
young customers who will someday buy their own cameras 
and film. But more than that, we're cultivating alert, edu-
cated citizens. Who will someday be responsible for our society. 
After all, our business depends on our society. So we care 
what happens to it. 
Kodak 
Kodak 
	 More than a business. 
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